ECOLOGISTS IN CAREER OR EDUCATIONAL TRANSITION

Many individuals join the Society during or near the end of their time as students, in particular seeking experience in presenting and networking at the annual conference.
There is concern that many or most of these individuals then move into post-student positions where they do not perceive an immediate value, and do not receive
financial assistance, for retaining membership in the Society. Similar transitions (eg across employment sectors, or at the time of retirement) may affect others who have
been members. Specific activities and support aimed at individuals in these transition points might improve their retention and renewal as members. Because we have
evidence of considerable numbers of individuals being inconsistent in their membership, this is a useful group to target - perhaps it would be easier to retain these than
to attract entirely new kinds of members.
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